Whistleblower Protection Policy
Date: September 3, 2014
Issuing Authority: Board of Directors

Statement of Purpose
In keeping with the policy of maintaining the highest standards of conduct and ethics, Energy
Alabama (EA) will investigate any suspected fraudulent or dishonest use or misuse of EA’s
resources or property by team members, board members, consultants, or volunteers. Staff,
board members, consultants, and volunteers are encouraged to report suspected fraudulent or
dishonest conduct pursuant to the procedures set forth below.
No Retaliation
No person, who in good faith reports a concern, shall suffer harassment, retaliation, or adverse
employment consequence. An employee who retaliates against someone who has reported a
violation in good faith is subject to discipline up to and including termination of employment.
This Whistleblower Policy is intended to encourage and enable employees and others to raise
serious concerns within the organization prior to seeking resolution outside the organization.
Reporting Violations
A person’s concerns about possible fraudulent or dishonest use or misuse of resources or
property should be reported to his or her supervisor or, if suspected by a volunteer, to the staff
member supporting the volunteer’s work. If, for any reason, a person finds it difficult to report
his or her concerns to a supervisor or staff member supporting the volunteer’s work, the person
may report the concerns directly to the Chief Executive Officer or Board of Directors.
Alternately, to facilitate reporting of suspected violations where the reporter wishes to remain
anonymous, a written statement may be submitted to one of the entities listed above. Reports
of violations or suspected violations will be kept confidential to the extent possible, consistent
with the need to conduct an adequate investigation.

Acting in Good Faith
Anyone filing a complaint concerning a violation or suspected violation must be acting in good
faith and have reasonable grounds for believing the information disclosed constitutes a
violation. Any allegations that prove not to be substantiated and which prove to have been
made maliciously or knowingly false will be viewed as a serious disciplinary offense.

My signature below indicates my comprehension and agreement with the above policy.
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